
  

The National Urban League and 

Registered Apprenticeship 

Programs: The Future of Work 

In partnership with… 

For more information on creating a Registered 

Apprenticeship program, becoming a partner, or becoming 

an apprentice, email Brandi Pray, Manager, Workforce 

Development at bpray@nul.org.  

Visit www.nulapprenticeships.org  

 

About the NUL Consortium and Its Members 

 

Approved Apprenticeable 

Occupations in 

Telecommunications 
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Employer Participation  

Requirements 

Why Join a Registered 

Apprenticeship Program? Standards of Apprenticeship 

Why Diversify Your Apprenticeship Program? 
 

Teams of mixed gender, ethnicity, physical ability, and other factors are more representative of customers. They offer a variety 
of viewpoints and a wider range of experience, which improves decision-making and problem-solving. A 2014 McKinsey study has 
linked a diverse and inclusive work environment with positive performance metrics, including productivity, profitability, quality, 
employee commitment, and retention. Diversity can improve the bottom line. Diversity combined with an inclusive work culture 
has an even greater impact on business outcomes. 
 

The NUL Consortium’s role in preparing these underrepresented populations for positions in Registered Apprenticeship programs, 
combined with our diversity and inclusion training and assistance for employers, will help diversify the workforce in the 
telecommunications industry and beyond, close employment gaps, and improve compannies’ bottom lines. 


